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PHEE “Academician Stepan Demianchuk International University of
Economics and Humanities” (hereinafter — the University) adheres to the legislation
of Ukraine in the field of gender equality and anti-discrimination, in particular, the
Constitution of Ukraine, the Laws of Ukraine “On Ensuring Equal Rights and
Opportunities for Women and Men,” “On the Principles of Preventing and
Combating Discrimination in Ukraine” and is guided by Regulations on the Policy of
Preventing and Combating Sexual Harassment at the PHEE “Academician Stepan
Demianchuk International University of Economics and Humanities” (hereinafter —
Policy).

1. General Terms

1.1. The University condemns gender-based violence, including sexual
harassment in the workplace and in the educational process, and is committed to
counteracting this phenomenon.

In order to prevent sexual harassment, the University prohibits:

— discriminatory statements containing insulting, derogatory statements about
persons on the basis of sex, appearance, clothing, sexual orientation, etc.;

— harassment (undesirable behavior for a person and/or group of persons, the
purpose or consequence of which is the humiliation of their human dignity on certain
grounds or the creation of such a person or group of persons in a tense, hostile,
abusive or degrading atmosphere);

— hate speech (statementsﬁontaining insults, threats or calls for violence against
a particular person or group on the basis of sex).

1.2. The policy of preventing and combating sexual harassment is applied during
employment, labor relations, remuneration, educational process of the University, etc.

1.3. Sexual harassment is considered to be sexual acts expressed verbally
(threats, intimidation, obscene/unwanted suggestions and/or remarks, jokes, messages
and letters, demonstration of images, etc.) or physically (unwanted touching and

- slapping, etc.), degrading or insulting person, which is in a relationship of labor,
service, material or other subordination.

1.4. The University undertakes to adhere to the norms of the Policy during labor
relations and the educational process.

1.5. The University Administration, heads of structural departments of the
University are obliged to carry out internal informational and educational activities
aimed at raising awareness of the workforce and students on the prevention of sexual
harassment.

1.6. The University has a permanent Commission for the preventing and
combating of sexual harassment aimed to implement the norms and provisions of the
Policy.



1.7. The Commission for Preventing and Combating Sexual Harassment
(hereinafter — the Commission) conducts outreach work among the staff and students
of the University on the prevention of sexual harassment, provides informational and
advisory support to the management of structural units for the prevention of sexual
harassment, receives and reviews complaints about violations of norms and
provisions of this Policy.

1.8. The Commission is obliged to adhere to the principles of respect for privacy
and protection of personal data of employees and students.

1.9. The Commission consists of representatives of student government and
representatives of the university staff, its composition is approved by the Rector of
the University every three years.

1.10. The Commission has the right to make proposals to improve this Policy
and other internal regulations and procedures of the University to prevent and combat
sexual harassment.

I.11. The University provides two ways to respond to cases of sexual
harassment — formal and informal. The parties involved in this case are encouraged to
resolve the situation informally.

1.12. The application of the norms and provisions of this Policy does not
exclude the possibility of applying the norms of the current legislation of Ukraine
regarding the protection of a person's rights.

2. Submitting a Sexual Harassment Complaint

2.1. If an employee/student believes that the University has violated this Policy
against him/her, he or she may file a complaint.

2.2. The complaint shall be submitted to the Commission in electronic or paper
form and shall contain a description of the violation of the person's right, an
indication of the moment (time) when the violation occurred, facts and possible
evidence confirming the complaint. A complaint can be filed within 30 days from the
date of the action or from the day when it has become known.

2.3. The complaint can be sent to the e-mail address of the Rector or the
Chairman of the University Student Council. Written complaints are submitted
through the University Office. These subdivisions shall immediately (during the
working day) submit the received complaints during the working day for
consideration by the Commission.

3. Consideration of a Complaint Regarding Sexual Harassment
3.1. Preliminary consultation with the complainant.



When the Commission has received the complaint and consulted with all parties
on the issue of the conflict, the complainant may choose the following means of
resolving the issue of sexual harassment:

— informal procedure;

— formal procedure;

— rejection of the need to respond.

3.2. Informal procedure.

The Commission (representative of the Commission) receives the complainant
(in writing from) clarifying and additional details related to sexual harassment, in
particular the date, place, time, persons involved in the situation, witnesses, etc.

The Commission holds meetings with the complainant, defendant, witnesses and
other persons who can provide the necessary information within 15 working days.
The maximum term for consideration of a complaint is 60 working days.

If necessary, the Commission may request additional information, as well as
seek advice and/or information from employees of the University who are
disinterested persons in the situation under consideration.

The Commission examines the complaint, advises both parties to the conflict,
and suggests ways to resolve the situation that has arisen in connection with sexual
harassment, which do not involve administrative/disciplinary decisions by the
University administration.

If the joint decision takes place, it must be filled in writing form and signed by
the complainant, and the defendant. A copy of such a joint decision must be saved for
five years.

3.3. Formal procedure.

The formal way to respond to sexual harassment is in the case:

—if the complainant has chosen a formal procedure;

—refusal of the defendant from the informal procedure;

—if no joint decision has been reached through an informal procedure;

— if sexual harassment was committed against a minor;

— if the complaint was filed without grounds.

The Commission within the formal procedure must inform the University
administration after receiving the complaint.

A meeting of the Commission is held within 5 working days to decide whether
the complaint really concerns sexual harassment and whether its consideration falls
within the competence of the Commission.

The Commission holds meetings during 15 working days from the date of
receipt of the complaint with the complainant, the defendant, witnesses and other
persons who can provide the necessary information. The maximum term for
consideration of a complaint is 60 working days.



If necessary, the Commission may request additional information, as well as
seek advice and/or information from employees of the University who are
disinterested persons in the situation under consideration.

The conclusion of the Commission on the relevance of the complaint and the
decision on the situation described in the complaint is prepared within the prescribed
time and submitted immediately to the Rector of the University, the complainant, and
the defendant. !

According to the decision of the Commission, the Rector of the University
makes appropriate decisions, provided and permitted by current legislation and
internal regulations, agreements, contracts.

If the complaint about sexual harassment concerns a minor, the Commission
must hold meetings with the parents (legal representatives) of the minor.

3.4. A person who has filed a complaint of sexual harassment has the right to
withdraw it at any stage of the complaint.

4. Compliance Monitoring

4.1. The Commission prepares and publishes an annual report for the University
community at the end of the calendar year, which contains, in particular, the
following data:

— measures taken to prevent sexual harassment;

— conducted training, prevention of sexual harassment by structural units of the
University; l

— the number of complaints about sexual harassment (in general and in structural
units);

—analysis of issues raised in the complaints.

5. Requirements for the Content of Printed Materials
and Public Statements

5.1. In order to disseminate the Policy in its own online and printed materials, as
well as public statements of the University staff:

— the use of discriminatory vocabulary, discriminatory expressions and hate
speech (against persons or groups of persons on the basis of sex) is prohibited;

— the importance of the principles of gender equality and non-discrimination is
encouraged (where appropriate);

— it is possible to present data in analytical materials (if appropriate), taking into
account gender and non-discriminatory components of the analysis (for example, to
present statistical data, etc.).



5.2. In general, the University undertakes to comply with the norms and
provisions of this Policy in the main areas of activity and in the analytical materials
of the main projects.

5.3. Student organizations and structural units of the University must adhere to
the principles of gender non-discrimination in their activities, public statements
(messages) and public materials.

5.4. The University administration has the right to take administrative measures
in case of violation of the above provisions on the principles of gender
discrimination.



